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Dr. Paul Spector

Office: PCD4138

Voice: 974-0357

E-mail: pspector@usf.edu
Available on campus on Thursday, and by e-mail and phone always.

website: http://shell.cas.usf.edu/~spector

Time and Place

Thursday 12:30-3:15
PCD 2125
Overview

This course is the second half of the one year overview of industrial/organizational psychology, and is required of all I/O doctoral students. It covers the organizational side of the field, including the impact of the organization on the individual and on groups of individuals. Specific topics can be seen in the class schedule. Most readings were chosen to give broad coverage of topics. Particular emphasis will be placed on contemporary issues involving modern organizations.

Course Objectives

1. Give the student a broad knowledge of the organizational side of I/O.
2. Provide experience in discussing and presenting material in class.
3. Allow students to begin developing their skills at critical analysis and integration of material.
4. Enhance technical writing skills.

Grading


Grades will be based on two home examinations, a presentation, and participation in class discussion. There will be two take home exams, each covering approximately half of the material. Readings will be divided among students, who will be required to do a very brief (10 minutes maximum) overview to begin our discussions. Class size will determine the number. In addition each member of the class should prepare a short list of questions (no more than 5) which will be used to generate discussion. The questions will be turned in each week. Participation in these discussions is required. Each exam will be worth 40% of the grade, and participation will be worth 20%. Attendance is part of participation. All assignments must be turned in on time unless prior arrangements are made.

Readings


Required readings are in the attached reading list. The text for the course is Jex, S. M. & Britt, T. W. (2015). Organizational Psychology: A Scientist-Practitioner Approach 3rd ed. New York: John Wiley. There are additional readings in the list below. The schedule shows the reading assignments for each week.

Discussion Questions


The purpose of the discussion questions is to guide and stimulate our class discussion of the material. Questions might concern conceptual/theoretical or methodological issues, as well as issues concerning the application of research findings to organizations. An ethical issue would also be relevant. A good question is one that might produce a difference of opinion or has multiple answers. It might require that we have an understanding of an issue or the research findings. Simple factual questions should be avoided. For example, a good question might be, "Research suggests that there’s a correlation between stressful job conditions and health. How might we design a study to determine if this relationship is causal?” “Is job satisfaction dispositional or situational? What’s the evidence for each?” Avoid questions that can be answered by just a short, factual answer from the reading. “In the reading, what did the author say were the four effects of implementing …?” “What are the most common job satisfaction facets?” Such questions that have simple right answers tend not to elicit much discussion.

Taping policy


Notes and tapes cannot be taken for the purpose of sale.

Schedule

	Date
	Topic
	Reading/Assignment

	1/8/15
	Overview
	 C1

	1/15
	Methodology
	C2, Spector 01

	1/22
	Performance/Organizational Citizenship Behavior
	C5, Dalal

	1/29
	Motivation
	C9-10 

	2/5
	Job Attitudes and Emotions
	C8, Ashkanasy

	2/12
	Work Environment and Mistreatment
	Fried, Kim

	2/19
	Work-Nonwork Issues
	C7, Griffin

	2/26
	Counterproductive Work Behavior
	C6, Spector-Fox, Exam 1 due

	3/5
	SPRING BREAK
	

	3/12
	Occupational Health and Safety 
	C7, Beus

	3/19
	Work Groups and Teams
	C12, Langfred

	3/26
	Leadership
	C11, Crant

	4/2
	Work Place and Time
	Daus, Hill, Martins

	4/9
	Culture and Climate
	C14, Gelfand

	4/16
	Organizational Change & Development
	C15, Exam 2 due

	4/23
	SIOP
	


Note: Chapters from Jex are indicated by C and the number, e.g., C9 = chapter 9.
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